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Memo 
to 

Members
by Larry Mazzola Jr. 

Business Manager

SEPTEMBER 2022SAN FRANCISCO, CA

REMINDER
UNION MEETINGS 

RESUME ON
WED., OCT. 5, 2022, 6PM
1621 MARKET STREET 

SAN FRANCISCO
LARRY MAZZOLA, SR. 

UNION HALL
October’s union meeting is the 

first following our traditional summer 
break.

California Labor Federation Convention

Lorena Gonzalez Elected New 
Executive Secretary of State Labor Fed

Union members from all across 
California descended on San 
Francisco in late July for the 

California Labor Federation’s (CLF) 
Legislative Conference. This year’s 
event marked a new day for Califor-
nia labor as long time Executive Sec-
retary-Treasurer Art Pulaski retired 
and Lorena Gonzalez became the 
new leader of the California Labor 
Federation, the nation’s largest fed-
eration of labor unions made up of 
more than 1,200 unions represent-
ing 2.1 million workers in areas like 
construction, manufacturing, retail 
and health care.

“I would like to thank Art Pulaski 
for his over 25 years of leadership with 
the California Labor Federation,” com-
mented Local 38 Business Manager 
Larry Mazzola, Jr. “He worked tirelessly 
for workers’ rights in the face of some of 
the most anti-union government forces 
in our state’s history. The CLF would not 
be as strong as it is today if it weren’t for 
Art’s dedication to union labor.

“I also want to congratulate Lorena 
Gonzalez on her election as the new 
leader of the CLF. She lives and breathes 
organized labor and I know she will al-

ways have the backs of unions and their 
members. I’m excited to see everything 
she will accomplish in her new role.”

SF Building Trades Celebrates 125 Years of Solidarity

This year, the San Francisco 
Building & Construction 
Trades Council (SFBCTC) 

celebrated it’s 125th anniversary of 
leading the nation in its work on be-
half of working families.

After delays due to the recurring 
waves of the pandemic, the SFBCTC 
was able to have their long-awaited cel-
ebration at the Salesforce Park Amphi-
theater. The event was attended by local 

and national labor leaders along with 
numerous pro-union politicians.

“I am honored to be a part of the great 
labor history of the SFBCTC,” said Lo-
cal 38 Business Manager and SFBCTC 
President Larry Mazzola, Jr. “Countless 
workers lives have been changed for the 
better due to the worker solidarity pro-
moted by the council. It empowered ev-
eryday people to challenge powerful in-
terests and demand fairness and decency 
for workers. The SFBCTC is an integral 

part of why San Francisco remains a 
strong union town.”

The event began with food served by 
UNITE-HERE Local 2 with music 
provided by Santana tribute band CAR-
NAVAL! Program speakers included 
SFBCTC Secretary-Treasurer Rudy 
Gonzalez, Secretary of the Transbay 
Joint Powers Authority (TJPA) Board of 
Directors Nila Gonzales, Business Man-
ager of Sprinklerfitters Local 483 Jeff 
Nixon, President of the CA Building & 
Construction Trades Andrew Meredith, 
President of North America’s Building 
Trades Unions (NABTU) Sean Mc-
Garvey, Local 38 Business Manager and 
President of the SFBCTC Larry Maz-
zola, Jr., and Speaker of the House Nan-
cy Pelosi. Madame Speaker Pelosi was 
presented with a Public Service Award 
for her life-long dedication to organized 
labor and working-class families.

Continued on Page 8
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Speaker of the House Nancy Pelosi was presented with a Public Service 
Award at the SFBCTC’s 125th anniversary celebration. Pictured above 
at the presentation are (from left to right) Local 38 Business Manager and 
SFBCTC President Larry Mazzola, Jr., SFBCTC Secretary-Treasurer Rudy 
Gonzalez, Journeyman Glazier Local 718 and Citybuild graduate Jaime 
Redmond, Speaker Pelosi, President of NABTU Sean McGarvey, Business 
Manager UA Local 483 Jeff Dixon, President SBCTC Andrew Meredith, 
and Secretary of the TJPA Board of Directors Nila Gonzales.

I’d like to start out by wishing 
everyone a Happy Labor Day! 
While it’s always nice to enjoy a 

long three-day weekend it does mean 
that the summer is coming to an end. 
Back-to-school time is here and it is 
great to see the majority of schools 
back to in person learning, includ-
ing our Apprenticeship Training 
schools. Workers are also beginning 
to return to the office more often and 
the work outlook for our members is 
starting to look more promising.

125 YEARS OF 
LABOR SOLIDARITY
My thoughts about the history and 

meaning of Labor Day started to come 
back to me when I attended the San 
Francisco Building & Construction 
Trades Council’s (SFBCTC) 125th An-
niversary last month. The Council was 
formed in 1893, at a time when work-
ers rights were an afterthought to the 
needs and wants of big business. But 
the turn of the 20th century, the US la-
bor movement was beginning to make 
some progress. No longer would work-
ers simply accept terrible working con-
ditions. They become organized, elected 
pro-worker leaders, and turned it into a 
national movement.

From the beginning of it’s founding, 
the SFBCTC recognized the need for 
better oversight in the construction in-
dustry. It’s #1 priority was to protect the 
worker, and it fought hard to win safety 
regulations to improve the conditions of 
it’s members’ jobsites. It also fought and 
won the right to an eight-hour workday, 
as well as the right to a union working 
card. It empowered everyday people to 
challenge powerful interests and de-
mand fairness and decency for workers.

I am proud to play a role in the his-
tory of the SFBCTC and look forward 
to fighting more battles ahead for orga-
nized labor and our members.

NEW LEADERSHIP AT 
THE STATE FED

Another labor leader who is ready to 
fight more battles for organized labor is 
the newly elected Executive Secretary-
Treasurer of the California Labor Fed-
eration, Lorena Gonzalez. She has built 
a reputation throughout her career of 
standing up for workers, especially the 
most vulnerable. She brings a wealth 
of experience to the table from her time 
working in unions and government. I 
want to congratulate her on this historic 
accomplishment and I look forward to 
working with her to continue to build 
worker power in California.

I also want to congratulate the out-
going Secretary-Treasurer Art Pulaski 
on his retirement from the California 
Labor Federation. Art has been a fierce 
leader and a strong voice for the Cali-
fornia labor movement for over 25 years. 
Thanks to Art, our state leads the na-
tion in building pro-worker policies and 
power for working people. He taught 
us that if we had a good political plan 
and good organizers we could fight back 
against the anti-union forces that domi-
nated California politics before. Thank 
you Art for your dedication to union col-
laboration in politics, policy, organizing, 
and communication. California’s labor 

Pictured above is SFBCTC Secretary-Treasurer Rudy Gonzalez, newly-
elected Executive Secretary-Treasurer of the California Labor Federation 
Lorena Gonzalez, and Local 38 Business Manager and a California Labor 
Federation Vice President Larry Mazzola, Jr.

HAPPY 
LABOR DAY!
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Health & Welfare Self-Payment Option Extended Through December 31, 2022

At the urging of Business Manager Larry Mazzola, Jr. and the Labor 
Trustees, Local 38’s Board of Trustees continue to recognize the ex-
traordinarily trying times these are right now and, in response, unan-

imously voted to extend the Health & Welfare self-payment option through 
December 31, 2022.  

Local 38 Health & Welfare Plan participants are eligible for the self-pay benefit 
as long as they maintained continuous Plan coverage. This option has been approved 
through December 2022 if the member agrees to make monthly $400 payments.  

To qualify for this COVID-19 $400 per month Health & Welfare Plan cover-
age benefit (for both you and your dependents) you must also complete a certification 
form indicating you are not eligible for medical plan coverage from any other em-
ployer sponsored medical plan.  All members must complete a new certification form 
even if they may have made self-payments in the past.

COVID-19 certification forms are available from the Trust Fund office. Please 
complete and return a certification form along with your check to the Trust Fund on 
or before the 25th of the month to maintain Health & Welfare Plan coverage. Only 
one certification form is required for each Plan member. The $400 self-payment for 
Plan coverage is due on or before the 25th of each month. For example, if a Plan 
member would lose health plan coverage in October then the member must complete 
the certification form and return a $400 check to the Trust Fund office no later than 

October 25th in order to maintain coverage during October. Please contact the Trust 
Fund office if you have any questions. They can be reached at 415-626-2000.

From The Trust Fund
EXTENSION OF TEMPORARY INCREASE 

IN GROUP SUB PLAN BENEFITS
The Board of Trustees voted on July 28, 2022, to continue to extend temporary 

Group SUB Plan benefits (for up to 79 weeks of unemployment) until December 
31, 2022.

Previously, the Trustees also temporarily amended the Plan to permit Appren-
tices to participate and voted to suspend the minimum 2,000 hours of service 
requirement.  The Trustees further temporarily amended the Plan to reduce the 
number of hours needed to requalify for Plan benefits from 750 to 375.

All of the temporary amendments to the Group SUB Plan (described above) 
are scheduled to end on December 31, 2022.

Keep in mind that in order to be eligible for benefits, you must be in good-
standing with the Local Union, you must be on the out-of-work list and you must 
be collecting weekly benefits from State Unemployment.  In addition, the Plan 
can only reimburse for benefit weeks that date back no more than six months.  The 
Group SUB claim form can be found on the website at www.ualocal38.org or by 
contacting the Trust Fund Office at 415-626-2000.

Some of the highlights from the past 125 years of the SFBCTC includes:
• San Francisco established the union shop working card after a citywide 

Painters union strike in March 1896.
• In 1900, we successfully fought back the Mill Cabinet industry’s efforts 

and created the eight-hour workday.
• San Francisco’s 29th mayor, P.H. McCarthy, rose to prominence as a 

member and then-president of Carpenters Local 22.
• The iconic Golden Gate Bridge was constructed by Iron Workers and 

all other crafts.
Moving into the 20th and 21st centuries, the SFBCTC saw to it that:

• The Mission Bay PLA with Catellus was put into place by council 
leaders Stanley Smith, Sr. and Larry Mazzola, Sr.

• The founding of The Office of Labor Standards Enforcement (OLSE) 
by Brothers Smith, Sr. and Mazzola, Sr.

• A citywide PLA was begun under Mike Theriault and Larry Mazzola, 
Sr. and won by Tim Paulson and Larry Mazzola, Jr.

Continued From Page 1
SFBCTC 125th . . .

Pictured above top left are (from left to right)  SFBCTC Secretary-Treasurer 
Rudy Gonzalez, Local 38 Business Manager and SFBCTC President Larry 
Mazzola, Jr., President SBCTC Andrew Meredith, President of NABTU 
Sean McGarvey, and Business Manager UA Local 483 Jeff Dixon. Pictured 
above top right before they addressed the crowd at the celebration are 
McGarvey and Mazzola, Jr. Pictured above (from left to right) are Mazzola, 
Jr., Gonzalez, Director of Workforce Development at the SF Office of 
Economic & Workforce Development (OWED) Josh Arce, and SFBCTC 
Vice President for Subcrafts John Doherty of IBEW Local 6 on hand to 
receive a special proclamation commemorating the 125th Anniversary of the 
SFBCTC.

New Updates to 
Landmark SF Building

Local 38 Signatory Contractor 
Anderson, Rowe & Buckley, Inc 
(AR&B) was given the challeng-
ing task of upgrading segments of 
the HVAC/R system at the former 
Hills Bros. Coffee Building at Two 
Harrison Street. The work included 
replacing the cooling tower system 
along with installing pumps, pip-
ing, and heat exchangers. Pictured 
above (from left to right) is Local 
38 Business Agent RJ Ferrari, Chief 
Building Engineer Jeff Tiedje, Lo-
cal 38 journeyman Robert Kowal-
ski, AR&B Superintendent Dave 
Ceccanti, Local 38 Business Agents 
Bill Blackwell and John Chiarenza, 
General Foreman Mike Kofoid, and 
Local 38 Business Agent John Cor-
so. Also on the job but not pictured 
are Local 38 members Joe Hernan-
dez, Brandon George, Marcus Ca-
lubaquib, and Jason Wallis.
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Local 38 Annual Member Local 38 Annual Member 
& Family Picnic& Family Picnic

Picnic Returns To Silverado Resort After Two Year Pause

Over 1,000 Local 38 mem-
bers and their families re-
turned to Silverado Resort 

last month for the 51st Annual Local 
38 Member & Family Picnic after a 
two year absence due to the global 
pandemic.

Located in the heart of Napa wine 
country, Silverado Resort has been a 
great host over the years and provided 
countless memories involving good food, 
family & friends, and tons of fun.

Situated among the old oak trees and 
next to the award winning golf course, 
Local 38 members, spouses, and chil-
dren descended on The Grove where 
they were greeted by Local 38 officers. 
Our Health & Welfare benefit provid-
ers, including Blue Shield of California 
and Kaiser, were on hand to administer 
various health screenings and tests to en-
sure everyone in attendance was healthy 
enough to party at the picnic.

A DAY TO REMEMBER
“I don’t think there is an event I have 

missed more over the last two years than 
the Member & Family Picnic,” said Lo-
cal 38 Business Manager Larry Maz-
zola, Jr. “It is such a unique and special 
day for everyone. Those of us who have 
been fortunate to attend a lot of Picnics 
over the years have so many great memo-
ries. We got great weather, great music, 
and everyone seemed excited to see each 
other.

“One of the best things about being a 
part of Local 38 is that sense of family, 
and the picnic provides that feeling in so 
many ways,” he continued. “For me I get 
the chance to visit with so many mem-
bers of our extended Local 38 family. It 
truly is a special day.”

ACTIVITIES & BBQ
There is no shortage of fun activities 

for the children of Local 38 members 
to enjoy at the picnic. Huge inflatable 

bouncy mazes, slides, and a “King of the 
Mountain” game were a huge hit. Oth-
er activities included an animal balloon 
artist, face painting by Disney Princess-
es, and an appearance by your friendly 
neighborhood Spiderman.

To quench your thirst throughout the 
day there was hot and cold drinks, in-
cluding coffee and tea, soft drinks, wa-
ter and lemonade for non-drinkers, and 
of course, limitless beer for the adults. 
For lunch, Silverado served up their tra-
ditional barbecue lunch with hamburg-
ers, hot dogs and chicken, accompanied 
by various salads, chips, and fresh fruits. 
Rounding out a proper summertime bar-
becue picnic lunch was the free ice cream 
treats which were enjoyed by young and 
old alike.

Many of the guests chose to gather in 
the brick patio area near the stage where 
they could enjoy not only the shade but 
also the great musical setlist from the 
band Fast Times that played through-
out the afternoon. Their songs inspired 
some guests to dance and sing along to 
the music.

LOCAL 38 RAFFLE
The picnic culminated with the highly 

anticipated annual member raffle. As has 

been a tradition, children are welcomed 
up to the stage to draw the winning 
tickets, as long as they promise to close 
their eyes while they pick! This year’s 
raffle featured over 90 prizes, including 
30 wireless earbuds, 30 bluetooth JBL 
speakers, and 30 portable coolers, in ad-
dition to the grand prize, a $2,500 VISA 
gift card. This year’s grand prize winner 
was Robin Aldridge.

“I want to give a huge thanks to all 
the Local 38 officers and staff who 
worked so hard to make this year’s pic-
nic a success,” concluded Mazzola, Jr. 
“I would also like to thank the staff and 
management of Silverado Resort for all 
their support in making our picnic such 
a great event.”

Pictured above is Local 38 Business Manager Larry Mazzola, Jr. with this 
year’s grand prize raffle winner, Local 38 member Robin Aldridge. Pictured 
top left is this year’s live musical entertainment, Fast Times Dance Party, who 
played hits that appealed to all generations of picnic patrons. Pictured bottom 
left is the towering inflatable climbing wall and slide, enjoyed by all of the 
children at the picnic.
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Continue to page 6 to see the winners 
of our raffle prizes. This year’s prizes 

included portable bluetooth speakers, 
bluetooth headphones, 

and 30-can R-Tic coolers.
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Pipelines is the official publication of the United Association of Journey-
men and Apprentices of the Plumbing and Pipe Fitting Industry of the 
United States and Canada, Local Union 38. U.A. Local 38 holds general 
membership meetings on the first Wednesday of each month at 1621 
Market St., San Francisco CA 94103, (415) 626-2000. Lawrence J. Mazzola, 
Jr., Business Manager/Financial Secretary Treasurer.  Business Agents: 
Bill Blackwell, John Chiarenza, John Corso, R.J. Ferrari, Frank Reardon. 
Field Organizer: Tony Guzzetta. President: Dan McCormick III; Recording 
Secretary: Patrick Bell. Pipelines Editor: Bill Olinger, Jr. Assistant Editor: 
Rob Weinstein.

Website: www.ualocal38.org

OFFICIAL NOTICE
NOMINATION & ELECTION OF UA LOCAL 38 OFFICERS

TO: ALL MEMBERS OF UA LOCAL 38
Dear Brothers and Sisters:
SPECIAL ORDER OF BUSINESS: At the regular union meeting, November 2, 2022 nominations will be 
held at 6:30 P.M. at the meeting hall, 1621 Market Street, San Francisco, California, for the following 
offices for the ensuing three-year term:

President (1) Recording Secretary (1)
Vice President (1) Executive Board Members (4)
Bus. Mgr. & Fin. Secty-Treas. (1)  Inside Guard (1)
Finance Board Member (3) Examining Board-Plumber (1)
Examining Board-Refrigeration (1) Examining Board-Steamfitter/Marine (1)

ELIGIBILITY FOR OFFICE - UA CONSTITUTION
Section 121 - "No member shall be eligible to be nominated for office in any Local Union unless he 
shall be a journeyman member and shall have been a member of the United Association and the Local 
Union in good standing for at least a period of two (2) years immediately prior to the election. Any 
journeyman member who owes or has paid a reinstatement within a period of two (2) years 
immediately prior to the date of the election shall not be eligible to be nominated for office in any Local 
Union."
Section 160(c) - "No member who holds a financial interest in any business directly connected with the 
plumbing and pipe fitting industry may run for or hold union office."
The election will be held from 8:00 A.M. to 6:00 P.M. on Tuesday, December 6, 2022 at 3473 Santa Rosa 
Avenue, Santa Rosa, California and from 8:00 A.M. to 6:00 P.M. on Wednesday, December 7, 2022 at 
1621 Market Street, San Francisco, California. In the event of a tie vote, a run-off election between the 
tied candidates will be held at 1621 Market Street, San Francisco, California, on Wednesday, December 
14th, 2022, 8:00 A.M. to 6:00 P.M.
No member shall be nominated for more than one (1) office at any one (1) time. A member nominated 
must be present at the meeting to accept the nomination unless he/she is unable to attend, in which 
event a letter of acceptance of the nomination must be received in the office of Local 38 prior to the 
nomination meeting.

ELIGIBILITY TO VOTE AT ELECTION - UA CONSTITUTION
Section 124(a) - "No member shall vote at at any election of any description unless he has been a 
member in good standing in the Local Union where the vote is being taken for a period of one (1) year 
immediately prior to the date of election. Any member who owes or has paid a reinstatement fee within 
a period of one (1) year immediately prior to the date of election shall not be eligible to vote in any 
Local Union election." After successful completion of the third apprenticeship year, apprentices shall be 
entitled to voice and vote. (UA Constitution, Sec. 148B).
Sample ballots will be mailed approximately two (2) weeks before the election.

Fraternally,

Larry Mazzola Jr.  
Bus. Mgr. & Fin.-Secty-Treas.

Show Your Local 38 Pride

New Local 38 Hooded Sweatshirts and T-Shirts are available in the Dues 
Office on the 2nd Floor. Sweatshirts are $44 each for sizes SM-XL, $49 for 
2XL, $55 for 3XL, $60 for 4XL. T-shirts are $19 each for sizes SM-XL, $21 
for 2XL, $22 for 3XL, $24 for 4XL.

POLO SHIRT SPECIAL
Discounted Local 38 polo shirts are available while supplies last. $20 each. 

Available in sizes medium - 2XL
Stop by the dues office or call to place your order at 415-626-2000. Credit 

cards are preferred, but cash is also accepted.

The new Executive Secretary-Trea-
surer of the CLF, Lorena Gonzalez, is a 
seasoned leader with experience in both 
labor and government. She was formerly 
the Secretary-Treasurer of the San Di-
ego-Imperial Counties Labor Council 
before being elected to the State Assem-
bly in 2013. She immediately made her 
mark by pushing through laws guaran-
teeing paid sick leave for workers and 
making California the first state to re-
quire farmworkers be paid overtime af-
ter they’ve worked eight hours in one 
day. She is also a breast cancer survivor.

“The most direct way we can truly 
improve the lives of Californians is to 
empower them at work,” Gonzalez said. 
“Every political election won or pro-
worker policy signed into law is a step 
toward that goal and those will remain 
a focus for the California Labor Move-
ment, but neither of those have the im-
mediate, positive impact on a worker’s 
life like a union contract. This Labor 
Movement is going to be laser-focused 

on organizing workers, fighting for their 
rights to join a union, and kicking ass 
until they have the full protection of a 
union contract.”

Other highlights from the conference 
included a discussion with Amazon La-
bor Union leader Chris Smalls, a panel 
discussion with organizers of Starbucks 
Workers United, and the CLF COPE 
endorsements for the November 2022 
General Election.

California labor has been at the fore-
front of the state’s changing political 
landscape. In the last 25 years, Califor-
nia has transformed from a battleground 
state that routinely elected anti-worker 
GOP governors and evenly divided leg-
islative and congressional delegations to 
one of the most progressive pro-worker 
states in the nation. We now have lop-
sided majorities in the Legislature, and 
it has been 16 years since an anti-worker 
Republican won a statewide race. This 
change has come about through smart 
organizing in our unions and in our 
communities.

CA Labor Fed . . .
Continued From Page 1

Pictured above is newly-elected CLF 
Secretary-Treasurer Lorena Gonzalez. 
Pictured left is Local 38 Field Orga-
nizer Tony Guzzetta, Local 38 Busi-
ness Agent Frank Reardon, and Local 
38 Business Manager Larry Mazzola, 
Jr. Pictured below is retiring CLF Sec-
retary-Treasurer Art Pulaski, Mazzola, 
Jr., Local 38 Business Agent Bill Black-
well, Reardon, and Guzzetta.
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Memo...
Continued From Page 1

The following is a reprint of State Building & Construction Trades 
Council of California (SBCTC) President Andrew Meredith’s 
monthly column.

The State Building & Construction Trades Coun-
cil of California (SBCTC) has long championed 
the use of ‘Skilled & Trained’ labor requirements 

as a way of improving the lives of workers in the residen-
tial construction industry. Despite attempts to weaken 
this effort by a few legislators, momentum continues to 
build for ‘Skilled & Trained’ language being included in 
housing bills coming out of Sacramento. This is GREAT 
NEWS for residential construction workers.

‘Skilled & Trained’ labor standards, crafted by the SBCTC, 
require a percentage of all journeyperson-level workers to be 
graduates of state-approved apprenticeship programs. When 
implemented in other industries, these labor standards have 
proven to increase demand for apprenticeship opportunities in 
communities across California. As apprenticeship opportuni-
ties increased, more pathways to the middle class were created, 
wealth accumulated on Main Street instead of Wall Street, and 
our construction workforce became better trained, more inclu-
sive, and even more diverse. If incorporated into residential 
construction, these standards could be transformative.

Over the last month, the SBCTC has cemented more al-
lies in our fight to bring justice to the residential construction 
industry. In early July, the Executive Board of the California 
Democratic Party voted to support AB 2011 (Wicks) only if 
amended to include ‘Skilled & Trained’ labor standards. Tak-
ing things a bit further, this past week the California Labor 
Federation unanimously approved a resolution that concluded:

“Therefore, be it resolved, that the California Labor Fed-
eration (CLF) supports the efforts of the State Building and 
Construction Trades Council of California (SBCTC) to bring 
the proven success of ‘Skilled and Trained’ labor protections to 
the residential construction industry.”

On top of that, two of California’s largest cities will see bal-
lot measures in November aimed at addressing the housing 
crisis in a way that incorporates ‘Skilled & Trained’ workforce 
protections. In Los Angeles, the ‘United to House L.A.’ initia-

tive will create $8 billion in funding to build accessible housing 
with ‘Skilled & Trained’ workers if approved by voters; the ef-
fort is supported by over 150 community organizations. In San 
Francisco, voter approval of the ‘Affordable Housing Produc-
tion Act’ will result in a similar path, streamlining permits for 
eligible housing projects if a ‘Skilled & Trained’ labor force is 
utilized. Just like the ‘United to House L.A.’ initiative, the San 
Francisco effort is backed by a broad list of labor unions, af-
fordable housing advocates, developers, contractors, and busi-
ness organizations.

All these signs point to one thing: the support for ‘Skilled 
& Trained’ in housing construction is growing while the list 
of those opposing such efforts is shrinking. If the trend con-
tinues, California’s long-abused residential construction work-
force stands to finally see their plight improved. Until we see 
these systemic changes in the residential construction sector, 
the SBCTC will continue fighting for these workers. After all, 
WHEN WE FIGHT, WE WIN!

In July, Local 38 joined other 
building and construction trade 
unions, along with City officials 

and community leaders, to celebrate 
the grand opening of the Jazzie Col-
lins Apartments at 53 Colton Street.

The 96-unit 100% permanent sup-
portive housing development is part of 
a larger mixed-use development at 1629 
Market Street. Known as the Plumbers 
Union project, the new supportive hous-
ing units are part of the larger develop-
ment that includes the construction of 
an additional 499 units, along with the 
newly opened Local 38 Union office 
building.

“Local 38 is extremely proud to be 
part of this development to help for-
mally homeless move into permanent 
brand new housing,” said Local 38 Busi-
ness Manager Larry Mazzola, Jr. “We 
are even more proud that these units 
were built 100% Union. It proves that 
these types of developments can be built 
union, with a skilled & trained work-
force, in traditional fashion, and come 
in under budget and be done earlier that 
expected.”

Construction on Jazzie Collins 
Apartments began in March 2021 and 
was completed in June 2022, two months 
ahead of schedule. The project created a 
total of 425 construction jobs at a time 
when nearly all other major construction 
projects in The City were put on hold 
due to the uncertainty of the pandemic. 
The overall Plumbers Union project is 
estimated to create 1,200 construction 
jobs and 10 net-new permanent on-site 
jobs, with a focus on hiring economically 
disadvantaged San Francisco residents 
for at least half of available entry-level 
positions.

“Local 38’s partnership with Strada 
Investment Group and Suffolk Con-
struction is a great example of partner-
ship and I appreciate their support of 
skilled and trained union workers,” con-

tinued Mazzola Jr. “Anyone who tries 
to tell you that housing projects can’t be 
done or aren’t financially feasible with 
100% union labor is full of crap.”

‘Skilled & Trained’ Language Is Needed 
In Residential Construction

Pictured top is Local 38 Business Manager Larry Mazzola, Jr. addressing 
the crown for the grand opening of the 100% affordable Jazzie Collins 
Apartments. Pictured middle left is one of the 96 new units ready to be 
moved into. Pictured above is Local 38 Business Development/Jurisdiction 
Coordinator Dave Fahy, Mazzola, Jr., SFBCTC Secretary-Treasurer Rudy 
Gonzalez, and Local 38 Field Organizer Tony Guzzetta.

100% Union Built Affordable Housing 
Completed On Time & Under Budget

State Building & Construction Trades Council of 
California President Andrew Meredith speaks at the 
recent San Francisco Building & Construction Trades 
Council’s 125th Anniversary event.

movement is in a much better place be-
cause of you.

RETURN OF 
THE PICNIC

What a great day we all had at our 
Member & Family Picnic last month! 
I kept hearing from so many members 
how much they missed not having the 
picnic the past two years because of the 
pandemic. Along with Camp Konocti, 
the Picnic represents that feeling of fam-
ily that is so special at Local 38. I hope 
everyone had a great time and I can’t 
wait till next year’s picnic.

I also want to thank everyone for their 
hard work in making the picnic such a 
success. Local 38 officers, the staff at 
Silverado, the face painters and balloon 
artist, the band Fast Times, and our ven-
dors all did a fantastic job in making the 
day a special one.

SKILLED & TRAINED 
DEBATE

Some of you may have heard more 
talk in recent months about our skilled 
& trained workforce. The battle over 
“skilled & trained” has just begun and 
you will hear a lot more about this in 
next month’s Pipelines before the No-
vember general election. Currently there 
is a bill moving through the California 
State Legislature called AB 2011. The 
City and State building trades councils 
are in strong, united opposition to this 
bill because it doesn’t include “skilled & 
trained” labor standards in the residen-
tial construction industry. This is a direct 
attack to our building trades members 
because it allows greedy housing devel-
opers to cut out unions, who use the best 
accredited apprenticeship training pro-
grams in the industry, from competitive-
ly bidding on upcoming housing devel-
opment jobs. This is unacceptable and is 
the exact same reason the San Francisco 
Building & Construction Trades Coun-
cil (SFBCTC) is fighting against Prop 
D, backed by the carpenters union, in 
the November election. To counter this 
measure we have our own solution on 
the November ballot in the form of Prop 
E which includes “skilled & trained” la-
bor standards to protect our members.

I’m sick and tired of hearing from 
politicians and developers that housing, 
including affordable housing, can’t real-
istically be built using 100% union labor. 
That is simply not true. Just look at the 
recent opening of the 100% affordable 
housing at 53 Colton Street on the same 
site as the Local 38 Union building. It 
was not only completed ahead of sched-
ule but also UNDER BUDGET. Tell 
that to the folks at 833 Bryant where the 
use of modular housing has been noth-
ing short of a disaster in our opinion. 
Bad installation of hot and cold water 
connections, water lines that had to be 
rerouted, and the additional labor and 
materials to fix incorrect prefabricated 
plumbing piping are just a few of the is-
sues that continue to plague that project. 
All of that wasted time and money could 
have been saved if only skilled & trained 
union labor was used to do it right the 
first time.

As I mentioned, you will hear a lot 
more about this topic next month. We  
need all San Franciscans to make sure 
they are registered to vote to help us win 
this battle by voting YES on Prop E.

REGISTER TO VOTE!
The deadline to register to vote for the 

November 2nd General Election is:

NOV. 1st
MAKE YOUR 

VOICE HEARD!


